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In compliance with DepEd Order (D.O.) No. 8, s. 2013 
The advisory is issued not for endorsement per DO 28, s. 2001, 

but only for the information of DepEd Officials, 
personnel/staff, as well as the concerned public. 

INVITATION TO PARTICIPATE IN THE CML SERVICE COMMISSION 
REGIONAL OFFICE I 2026 2ND SEMESTER LEARNING 

AND DEVELOPMENT PROGRAMS 

In reference to the Letter of the Civil Service Commission Regional Office I, 
CSC invites personnel to participate in the various 2026 2°d Semester Leaming and 
Development Programs from August to November 2026. 

The programs aim to enable participants to gain relevant knowledge, skills 
and values necessary to effectively perform their duties and help them contribute to 
organizational excellence and productivity. 

Participation to the above-mentioned activity is strictly voluntary and shall be 
subject to the no-disruption-of-classes policy stipulated in DepEd Order No. 9, s. 
2005 entitled Instituting Measures to Increase Engaged Time-On-Task and Ensuring 
Compliance Therewith. 

Enclosed is the Letter for reference. 

2026 2ND SEMESTER LEARNING & DEVELOPME T PROGRAMS I'.!.. _ 
August 7, 2026 "'Z7I--" 
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ADVISORY: CSC RO I Training Calendar 2nd Semester CY 2026 

From CSC RO I - Human Resource Division <ro01.hrd@csc.gov.ph> 

Date Fri 24/07/2026 13:11 

To DEPED VIGAN CITY <vigan.city@deped.gov.ph > 

I 2 attachments (863 KB) 

001 CSC RO I Training Calendar CY 2026 Second Semester.pdf; DEPED VIGAN CITY.pdf; 

You don't often get email from ro01.hrd@csc.gov.ph. Learn why this is imRortant 

Dear Heads of Agencies, HR Managers, and Training Officers, 

Good day! 

The Civil Service Commission Regional Office I ( CSC RO 1) is pleased to provide you with the Training Calendar 
for the ind Semeste--ofCalendar ¥-ear 1026. 

To support the continuous professional development of your workforce, we encourage your officials and 
employees to participate in these capabilities-building programs. 

Please note that slots are limited and are on a first-come, first-served basis. 

Forfull-details on course descriptions, leaming·hours, -and ·investment fees, -please seethe-attached training 
calendar .. 

Thank you for your commitment to excellence in public service. We look forward to seeing your agency 
representatives in our upcoming learning sessions! 

Best regards, 

Human Resource Division 
Civil Service Commission Regional Office 1 

T: (072) 700-5626 loc. 228 

M: 0954 382 1478 (Globe) 
E: ro01.hrd@csc.gov.ph 

Civil Service Commission R01 
Quezon Avenue, Barangay Sevilla 
City of San Fernando, 2500 La Union 

csc.gov.ph 

We would like to hear your feedback! 
Please find the feedback form link here: httP.s://cfss.csc.gov,P.h/2/1/ 
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23 July 2026 

SOS VILMA D. EDA 
Schools Division Superintendent 

<Ml SUIVIC£ COMMISSIOII 
i,pvellcof lht Pltiltpft/riM 

CSC REGIONAL OFFICE I 

Dept. of Education-Vigan City Division 
Mena Crisologo Co( Rivero St, Brgy IX, Vigan City 

Dear SOS EDA: 

As part of its continuing commitment to human resource development in the public sector, 
CSC Regional Office I invites your personnel to participate in the various Learning and 
Development (L&D) Programs scheduled for the Second Semester of 2026 which features a 
wide range of programs on leadership and management, customer service excellence, human 
resource management, gender and development, organizational development, and other 
competency-based learning interventions. Through these programs, participants will gain 
relevant knowledge, skills, and values necessary to effectively perform their duties and 
contribute to organizational excellence and productivity. 

For information and guidance of your agency, the following L&D Programs are scheduled for 
the Second Semester of 2026: 

CSC RO I L&D Flagship Programs 

Program/Course Title Schedule 

Guiding and Building Adaptive Young and New 
August25,2026 Employees (G.A.B.A. Y Program) 

Strengthening Employees through Comprehensive and 
September 8, 2026 Uplifting Retirement Education (S.E.C.U.R.E) 

Supervisory Development Course (SDC) Track 1 October 12-15, 2026 

Supervisory Development Course (SDC) Tracks 2&3 November 9-13, 2026 

A copy of the complete training calendar is attached for your reference, which includes the 
registration links, program details, fees, and other relevant information. The training calendar 
may also be viewed through the Civil Service Commission Regional Office I official F acebook 
page and website. 

Interested participants may register in any of the L&D programs through the registration links 
provided in the attached training calendar. Participants shall be considered officially confirmed 
upon payment of the corresponding registration fees through the nearest CSC Field Office or 
the CSC Regional Office I. 

E:J Que1on Avenue. San Fernando c,1y, la Umon isoo 
m (012) 100 56261 (012) 100 5643 11,1 ll11q,l 111,111,jl,11•.tl\.1 I 

ro01 ~'@csc.gov.ph 12 
csc,govph m 



For participants attending public offering L&D programs who wish to avail of dormitory 
accommodations, kindly coordinate with CSC Regional Office I in advance as accommodation 
slots are limited and shall be allocated on a first-come, first-served basis. 

For registration, payment details, coordination inquiries, please contact Ms. Cherrie B. 
Bayuga, Supervising HR Specialist or Mr. Gerald Erwin P. Abaya, Senior HR Specialist of the 
Human Resource Division (HRD) through telephone numbers (072) 700-5626; 09543821478. 

We encourage your agency to take advantage of these learning opportunities and invest in 
the continuous development of your workforce. We look forward to your active participation 
and continued partnership in building a competent, responsive, innovative, and service­
oriented bureaucracy. 

Thank you. 

Very truly yours, 

7 



Training Program 

GAB.A. Y Program 

Guiding 
And 
Building 
Adaptit>e 
Young and New Employas 

S.E.C.U.R.E. Program 

Strmgthming 
I:mploytts' Engagmimt "'-ti-
ComprthazsitJt and 
Uplifting 
Retirmient 
Education 

Flnanclal Education 
(FinEd) 

Supervisory 
Development Course 

(SDC) Track 1 

Public Service 
Values Program 

(PSVP) 

Civil Service Commission Regional Office I 
2026 2nd Semester Leaming and Development Calendar 

Public Offering Schedules Training 
3"'Quarter 4.., Quarter Hours Registration Fee 

August 25, 2028 

ONdllne of Reglatratlon 
Face to Face ANg,<sf 5, 2026 8 fou,ulation Php 3,000•l112 training hours 

Reglatratlon Unk perpax/day 
/tltp_s-,f/lJ!!!i.url.ro!!J{(;_li R.~ 
Y2026-2nd5fflr 

Sepmnber 8, 2026 

ONclllna of Registration 
Awpst 20, 2026 8 foundation Face to Face 

Php 3,000.lll2 
Regla1ntlon Unk training hours 

perpax/day 
ht!J!.s-,i/tigurLco,,~ECU 
RE2026-2ndSm, 

October 7-8, 2028 

ONdllne ofReglatratlon Online Seplmlbrr 24, 2026 8 foundation Php 1,600llll 
Regl.tratlonllnk 

training houn 
perpax 

l1ttpsf/ti11y11rl.co11t/FINCD202 
6-lndS,,n 

October 12-15, 2026 

DNdllne of Regl1tratlon Face to Face 
Seplffllber 30, 2026 32 leadership Php 3,5QQl112 
Reglatratlon Link 

training houn 
per pax/day 

l1ttp!l'//linyurLco11v'SDCo11,20 
26-2n&n, 

Novtmber 21, 2021 (AM) 
Nov~r 21, 2021 (AM) 

o.ad!IMof~etrllllon 8 leader,J1ip Online 
Jw/y 24, Ul".6 tmlttitrg hounr Php 1,6QQl112 

perpax/day 
R•tnlllon Unk 
h[ll><i-1.mK!l?:l re!!l:'.f~l]'iQ;:/\. 
2.ndVffl 

Page 1 o/2 

Target 
Participants Course Description 

AA onboatding and development p-ogan 
All New Employees oes,gned tot.Ip,_..,~ 

in the Government IUCCeSlflAly adjUII lo 11w wa1<pace. buld 
man:lal ..... 1-bei'lg. de..top ll'8ir cae.s, 

(5 ~ors and IN/ow) and proper• for iong-{erm SI.CCeSS In public 
serw:e 

A~entprog-awn !NI equ,ps 
All prospective em~ with_,~ and 

retirees from praclJCal _eg,.. an relWement plari'1g. 

service 
finslc&al wellness, health management. ird 

Ile transition to help them prepa-e for a 
seo.n and ful'illng retirement. 

1\1', irlamatiorHhaMg ac:IMly lhal helps 
go_,..,,_,. employees buld f....-.:ial litera:y 

All Government by lumlng ptadica1 skih in peB(lNII money 

Officials and managemn, budgeting, and respansi>te 

Employees 
t'NOl.l'0e ,..., empowsing them to make 

SO<.nd fnancial decisians, a'4'l)Ort good 
~. and ema,ce Pl,t)lie service 

deivery. 

MidcteManag.s, h eqLips pa1iapa,u with 11w knowtedge 

Fnt Lines~ and tools needed to effedive1y lead la.ns, 

and - ()ff",coals/ 
manage pertormence, commLlllalle 

Em~ occupying effectively, end achieve o,ganizlliona1 goals 

com~ P01~10f-. 
while pramoti,g e,,celenoe 

.,plblie ........ 

A Nning prog,wn lhal promcn. .thical All Government behllYior, lntegnty, acco..wuboli),, and 
Officials and e,Qllence emoro go.emnenl ~ 
Employees foetenrci • OJl!ur9a~anc1 
~ put,ilC MMCe. 



Training Program 

Orientation on the 2025 Rules on 
Administrative ea ... In the Clvll 

Servlca (RACCS) 

Suparvllory Davalopmant Couraa 
(SDC) Track 2 & 3 

Dlgltal-Govemanca Courae 
for the Public Sector 

WdriMr Stria 

Mo4Mk 1: Introducnon ta Dig,W Goticnmmt 
Moak 2: Af Tools farGootrnmml 
MadMk 3: (¥,t:neo,rity far tht. Pubac Sutor 
MJ>ak 4: Data Prn,acy 11114 lnfo--Covnmma 

Civil Service Commission Regional Office I 
2026 rt Semester Leaming and Development Calendar 

Public Offering Schedules Training ReglatraUon Target ParUclpants 
3""Quarter 4,.Quarter Hours Fee 

October 20-21, 2021 

Deadline of Ragl1tratlon 
Sq,tnnba 2S, 2026 

16 /Ndnship 
Face to Face Legal Officers and other 
Php3,000gg Employees Handling 

~lltratlon Unk 
tnJining hours 

perpax/day cases and RuDngs 

/1tt,_1sf/tin'J_url.rom/RACCS2026 
-2nd~m 

Novambar9-13,2026 
Compteters of SOC Trad< 1 

Daadlina of Re9l1tratlon Face to Face Middle Managers, 

October 15, 2026 40 leadnship 
Php3,500ll!! 

First Lile Supervisors 
training hours and other Officials/ 

~lltratlon Link 
ptrpax/day Employees occupying 

ht tps;// tin yurl. ro 11,ISDC two11 ti, comparable positions 

rt!t'2026-2ndS,m 

Nonmber 5, 2026 (AM) 

November12,2021(AM) 

Novambar 19, 2026 (AM) 
November 28, 2026 (AM) 

4 foundation Online 
All Government Officials 

Deadline of Reglatratlon 
training hours Php 800.1111 

and Employees 
October 28, 2026 

(p,r Module) per pax/module 

~lltratlon Unk 
htlps;//tinyurl.rom/DIGIGO\12 
026-211dSem 

In dddltlon to the scheduled tTalnfrW programs, the followfng leamlng and devdopmmt /ntavffltlons can be conducted dlrKtly to the agmcy upon request. 
Agmcy requests shall be mode one (1) month ptfor to the caiduct of I.AO and shall be covered by a Memorandum of Agrfflncnt 

Course OescrlpUon 

A learning program that 
provides participants with an 
understanding of the updated 

rules, procedures. and 
processes governing 

administrative cases in the civil 
service lo promote due 

process, accountability. and 
proper case managemenl 

It equips participants with the 
knowledge and tools needed to 
effectively lead teams, manage 

perfonnance,communicate 
effectively, and achieve 

organizational goals while 
promoliig excellence 

in public service. 

This learning program equips public 
sedDr participants with essential 

knowledge and skins in digital 
governance. Through four focused 
modules. the series in1roducea the 
foundations of digital government. 
e,q,lores practical applications of Al 

loola. strengthens --of 
cybe!$8Ctlrity challenges, and 

reinforoes principles of data privacy 
and lnfonnation gowmance. 

values OrianutJon workshop (VOW) I T~ on Ethics Auountablllty (TEA) I Upd,tes on ClvR Somc.e L.w ,rid Rules I Orientation on RA 6713 I Tntnlnc on Ant~Suual Harassment I Orientation on us. of Dolnc Business a. 
Efflcl8,t Government Servk.e Delhrary Act of 20,8 (RA 11032) I O1'1enutlon on Publk s«wrEmplo),-Orc.,futlon (PUO) I Buie Custom.-S..,lc.e Skills Tnlhl,c (ICSST) I Supervlso,y Developnw,t Courws (SOC) I Pllblk S...lce 
Values Program {PSVP) for Loaf Go¥emme'lt Units (LGUs) I Effective Written Communication Skllls TnWrc I Orlenutlon on the 2025 ORM>HRA I G-,der Sensitivity Training I Orientation on the 2025 RACCS I LMv• 

Amnlnlstntlon CourwforEffectl-s{LACE) 

DISTANCE LEARNING PROGRAM (DIP) Code of Conduct and Ethlcal Standards for Publlc Offlclals and Employees AA No. 6713 

Php 1,500.00/pax P•gt 2 o/2 
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