
DIVISION MEMORANDUM 
No. (!~ , s. 2026 

l\epublic of tl)e labi14Jpineit 

jJBepartment of Qfbucation 
REGION I 

SCHOOLS DIVISION OF VIGAN OlY 

?uo(IJ ---/JJ(J 

2 4 AUG }026 

PARTICIPATION IN THE CSC SUPERVISORY DEVELOPMENT COURSE 
TRACKS 1, 2, AND 3 

To: Assistant Schools Division Superintendent 
Chief Education Supervisors 
Public Elementary and Secondary School Heads 
All Others Concerned 

1. In reference to the Letter of the Civil Service Commission Regional Office I, 
and Division Advisory No. 149, s. 2026, CSC invites personnel to participate in the 
various 2026 2nd Semester Learning and Development Programs from August to 
November 2026. 

2. The programs aim to enable participants to gain relevant knowledge, skills 
and values necessary to effectively perform their duties and help them contribute to 
organizational excellence and productivity. 

3. The official participants from this Division are as follows: 

No. Name Position Office Course 
1 DAISY ANCHETA Administrative Officer V Administrative SDC Tracks 1-3 
2 MARY JOY SUERO Administrative Officer V Budget SDC Tracks 1-3 

4. The participants will participate on October 12-15, 2026, and November 9-13, 
2026. The participants are requested to register through the respective links 
indicated in the letter. 

5. The registration fees, travel and other expenses incurred shall be charged to 
local funds subject to the usual accounting and auditing rules and regulations. 

6. Attached is the Letter and Advisory for reference. 

7. For information and compliance of all concerned. 

VIr"-. o.'c;DA, /Eso v,{ 
Sfa~;;i; Divisio~~perinfendent 

SGOD-HRD/e.hcm/PAimCIPATION IN THE CSC SUPERVlSORY 
DEVEWPMENT COURSE TRACKS I, 2, AND 3 
2026-107 / August 20, 2026 

SCHOOIS DIVISION Of fl Cl 
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2 t, AUG 2026 

RELEAS D 

Address: Mena Crisologo St. corner Rivero St., Brgy. IX, Vigan City, llocos Sur 
Telephone No: (077) 722-20-23 / (077) 632-05-33 
Email Address: vigan.city@deped.gov.ph 
Website: www.dwedvigansi~om 

Your Feedback is important to us. Visit t/11:, link blt.ly/SDOVlganC/tyCSM 



l\tpublit of t'1t tlbilippintf 

llepartment of <fbucation 
REGION I 

SOiOOLS DMSION OF VIGAN CTTY 

Advisory No. fo/1 , s. 2026 
In compliance with DepEd Order (D.O.) No. 8, s. 2013 

The advisory is issued not for endorsement per DO 28, s. 2001, 
but only for the information of DepEd Officials, 

personnel/staff, as well as the concerned public. 

1 2 AUG )02~_ 

INVITATION TO PARTICIPATE IN THE CML SERVICE COMMISSION 
REGIONAL OFFICE I 2026 2ND SEMESTER LEARNING 

AND DEVELOPMENT PROGRAMS 

In reference to the Letter of the Civil Service Commission Regional Office I, 
CSC invites personnel to participate in the various 2026 2nd Semester Leaming and 
Development Programs from August to November 2026. 

The programs aim to enable participants to gain relevant knowledge, skills 
and values necessary to effectively perform their duties and help them contribute to 
organizational excellence and productivity. 

Participation to the above-mentioned activity is strictly voluntary and shall be 
subject to the no-disruption-of-classes policy stipulated in DepEd Order No. 9, s. 
2005 entitled Instituting Measures to Increase Engaged Time-On-Task and Ensuring 
Compliance Therewith. 

Enclosed is the Letter for reference. 

SGOD/ahcm/ADV__lNVTTATION TO PARTICIPiTE I THE CSCROI 
2026 2ND SEMESTER LEARNING & DEVELOPME PROGRAMS .I!. . 
August 7, 2026 ~ 
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Address: Mena Crisologo St. corner Rivero St., Brgy. IX, Vigan City, !locos Sur 
Telephone No: (0771722-20-23 / (0771 632-0S-33 
Email Address: vigan.cityCPdeped.gov.ph 
Website: www.depeclvlea11cily.com 

Your tf'Prlhack if_in1porta11t ro us. Vi~it rhi~ link blt.ly/SDOVlgonOtyCSM 



ADVISORY: CSC RO I Training Calendar 2nd Semester CV 2026 

From CSC RO I - Human Resource Division <ro01.hrd@csc.gov.ph> 

Date Fri 24/07/2026 13: 11 

To DEPED VIGAN OTY <vigan.city@deped.gov.ph> 

I 2 attachments (863 KB) 

001 CSC RO I Training Calendar CT 2026 Second Semester.pdf; DEPED VIGAN CITV.pdf; 

You don't often get email from ro01.hrd@csc.gov.ph. Learn why this is imJlortant 

Dear Heads of Agencies, HR Managers, and Training Officers, 

Good day! 

The Civil Service Commission Regional Office I (CSC RO I) is pleased to provide you with the Training Calendar 
for the 2nd Semester of calendar v~ar 2026. 

To support the continuous professional development of your workforce, we encourage your officials and 
employees to participate In these capabilities-building programs. 

Please note that slots are limited and are on a first-come, first-served basis. 

For-full details on course descriptions, learning hours, -and investment fees, ·please see the -attached training 
calendar .. 

Thank you for your commitment to excellence in public service. We look forward to seeing your agency 
representatives in our upcoming learning sessions! 

Best regards, 

Human Resource Division 
CMI Service Commission Regional Office 1 

T: (072) 700-5626 loc. 228 

M: 0954 382 1478 (Globe) 
E: ro01.hrd@csc.gov.ph 

Civil Service Commission R01 
Quezon Avenue, Barangay Sevilla 
City of San Fernando, 2500 La Union 

csc.gov.ph 

We would like to hear your feedback! 
Please find the feedback form link here: httRs://cfss.csc.gov.P.h/2/1/ 
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CSC REGIONAL OFFICE I 

23 July 2026 

SOS VILMA D. EDA 
Schools Division Superintendent 
Dept. of Education-Vigan City Division 
Mena Crisologo Co( Rivero St, Brgy IX, Vigan City 

Dear SOS EDA: 

As part of its continuing commitment to human resource development in the public sector, 
CSC Regional Office I invites your personnel to participate in the various Leaming and 
Development (L&D) Programs scheduled for the Second Semester of 2026 which features a 
wide range of programs on leadership and management, customer service excellence, human 
resource management, gender and development, organizational development, and other 
competency-based learning interventions. Through these programs, participants will gain 
relevant knowledge, skills, and values necessary to effectively perform their duties and 
contribute to organizational excellence and productivity. 

For information and guidance of your agency, the following L&D Programs are scheduled for 
the Second Semester of 2026: 

CSC RO I L&D Flagship Programs 

Program/Course Title Schedule 

Guiding and Building Adaptive Young and New 
August25,2026 Employees (G.A.B.A. Y Program) 

Strengthening Employees through Comprehensive and 
September 8, 2026 Uplifting Retirement Education (S.E.C.U.R.E) 

Supervisory Development Course (SDC) Track 1 October 12-15, 2026 

Supervisory Development Course (SDC) Tracks 2&3 November 9-13, 2026 

A copy of the complete training calendar is attached for your reference, which includes the 
registration links, program details, fees, and other relevant information. The training calendar 
may also be viewed through the Civil Service Commission Regional Office I official Facebook 
page and website. 

Interested participants may register in any of the L&D programs through the registration links 
provided in the attached training calendar. Participants shall be considered officially confirmed 
upon payment of the corresponding registration fees through the nearest CSC Field Office or 
the CSC Regional Office I. 

l:J Queton Al/l'flUe. San ft'lnando Crlv, l ll Un,on 7500 

L9 (072) 700 56161 (071) 700 So-el 

LI~< ,I<< >l > 
It\ Y. \"I 

I t • I I" I ,I 1li1 1 I l I o I 

ro01 ~"alc$CQOYph D 
CSCQO\lph ~ 



For participants attending public offering L&D programs who wish to avail of dormitory 
accommodations, kindly coordinate with CSC Regional Office I In advance as accommodation 
slots are limited and shall be allocated on a first-come, first-served basis. 

For registration, payment details, coordination inquiries, please contact Ms. Cherrie B. 
Bayuga, Supervising HR Specialist or Mr. Gerald Erwin P. Abaya, Senior HR Specialist of the 
Human Resource Division (HRD) through telephone numbers (072) 700-5626; 09543821478. 

We encowage your agency to take advantage of these learning opportunities and Invest in 
the continuous development of your workforce. We look forward to your active participation 
and continued partnership In building a competent, responsive, innovative, and service­
oriented bureaucracy. 

Thank you. 

Very truly yours, 

/\ 

CO IA M. RILLERA 
Acti g irector IV 



Training Program 

G.A.8.A. Y Program 

GIIUi,tg 
And 
llllialng 
~ 
..,_,_, Ntto f.mplDyta 

$.EC.WU.~ 

Smngdtori,,g 
~• bg,itn,ml ._. 
Coap.tMISUJC 1114 
U,,,Jting 
Rdi-1 
CdYadion 

FlnancWEduc:lllon 
(FmE.4) 

Suptrf llory 
DltwlopiiMilColm 

(SOC) TIKll 1 

Pubic Serwlce 
V...Program 

(PSVP) 

----------··- -· ·-- -

Civil Service Commission Regional Office I 
2028 2"" Semester Leaming and Development Calendar 

Pubic Offering Schedule• Training 
3"' QIMll'ttr ,. Qt,•rltr Hou,. R~latratlon Fee 

AugullU,202t 

DNdllneof~ 
A-,..t5,:!if215 

I fo-"'tio• 
Face to Face 
Php 3,000IIR tNi,,~lio•" lt.stb ..... lJM pnpa/dlry 

h!fr.!;l:'.f:l,,vvrl.co!!):'.1:AR\ 
l'2~2~d~ 

..., ........ 2021 
~vfR gl •211o.t 
A-,.t:ZO.MllS S /Of1111Wtio11 

Face to Face 
Php3,000.IIII INmlff.s•Olll'I 1t11t ...... 1..11111 ptrpa/d6y 

~l!r_f;[..1110'.!d,~CU 
l!f2'11 .... ~ 

Odob9t'7-l,202t 
o.ai,eotRegletrlllloft 

0nllne ~2f,2G'M B /01'1f411tfo11 Php 1,60011R 
tn,/111-, "°"" R gl1twlOIIUIIII ptrp,a 

1t:1rr//turyu1L,~,,.;r1xr11202 
fr.14,!._Vm 

Odoller 12-11, 2021 

~of~ Face to Face 
~-2t'l' 32tauln,hlp Php3,50011R 
Ila gl l aloft LIM 

..,.,,,,,,, l,011,. 
ptr pu/d.tty 

/1llpJ-//tl•y•rl.r,01~T>Co,vlO 
2(,-11145,•1 

Nowanlle,21, 202tCAM) 
~ 2t, 2129 CAM) 

~-,_...__ . ''"""''' Online 
,.,,,c.:a ,,.,,.,,., l,011,w Php 1,60011 

ptr pa/41,y 
~UM 
!!m..itA1!J""l u'1''ll1:n;.r .. : .. , ....... 

,,,. , o/2 

Target 
PartJc:lpllnta Courae Deaerlptlon 

M~-~-
MNMEmpoyees ....,.,.. ......... ~ 
In ho Go.a, mall ~--... --~--~df,,elap--. C5,-,lllfAldow.i --,.,,~-inpdc ..,.,,.. 

,.~__,, ... _ 
All prospective .. ...,.....,_,.,_.._ 
retirees from 

.,,_.._...,_p!INW,g. 
kw'CIII--------service W.-IDhllp....,_ba --~-
M--■19-..i,-1111p1 
--.... -kw'CIII.._ M Govemmel,t "'...,....,._.._inporww-

Offlclall and -----la.cQlliro.---
,__,_,---.0._ID_ Employeea 
__ ........_._, ...... 
----p,ai: ....... -,, 

..-.~ ._,,.,_......, .. llr--.tg,, 

Fntlile~ 

___ ... _.., ___ --~ ...... ~-
~~ .........,.--.cw.,.liDlioiago.-

... c,Nlld'G ........ ~.,_. .,~--

,.~ ........ 11111---All Government -- fllll,llf, ~.&rel omdlllllld -IIIICll'O~ ........ 
~ "-"G&GAnCll--&111 ....,._.,.........,._ 



/ 

Training Program 

OltttueoA Oft h 202J ~ Oft 
AdnM ..... C...lnlMCMI 

Service <RACCS> 

SupMvtacNy O..eklpnant CourN 
(SOC, Tl'lldl 2 & 3 

DlgltaMooft-CourM 
forlhl Public StdDr --.....,i, 1: ~ to Dtf'MI Goor,,,.w,,r 

.-...i..2: AITajllr~ 
~l:G,wnramtyjllr d,t Moc Staor 
..... t,O.PnmtyM41nJo-C-r-,a 

Civil Service Commission Regional Office I 
2026 r Semeater Leaming and Development Calendar 

Pubic Offering Scheduln T1'91nlng Reglltntlon Target Pertlclpanll 
3-'Qllartrr fllQllartrr Howe FH 

oa.r20-21,202t 

DNcalle of Rllgletraaon 
Sq, ...... U. 2026 1,~,,, 

Face to Face Legal Officen and other 
Php3,0001111 Employees Handlalg 

bgllntlon Unk '"''"'"' """" ptrJNU/dlty C- and Ruing$ 

l1l!)•s{,1it1~url.n1111:'.EACC'~202§ 
-2n4~r• 

Nonmber t-13, 202t 
ComplNl9 OIi SOC Trad< 1 

De■dUne of Rllglatntlon Face to Face Middle Manage,I, 

Ocfowr ts, 2026 "'laMnlclp Php 3,5001111 Fntl.NSupemaoc$ 

tnibtbt1 "°"" and olw Ollcaf 

Ragl■tratlon Unk 
pn po.:r/dity Employwoccupylng 

l1tt1•s;//tinyur/.<0,r~DCl11'011l/1 
comparable polillona 

rr,10~6-2n4Srm 

Nowembet I, 2021 (AM) 

November 12, 202' (AM) 

November 11, 2021 (AM) 

No¥embet 21, 202' (AM) 
4 foun"4tiotl Online 

All Go"9mment Officials 

Dudlneof~ tnlbdn1 h011t1 Php80QS 
and~ 

OcfowrU,1#26 (per Modu1t) ptr pox/nloduk 

Ragletr■tlon Unk 
l1tlps://tl11yu,Lro111/DICICO\'2 
026-2n4Smt 

.,....,.tofkldrlrMed!nHW,...,.. wfclowfttf...,,.,._,tktcfcpnelClrl&trwllllorllcanbcconducteddhctlycow-,mcy11pC111 l'l'q&laL 

~,..-llt.abcmak-(r)mondi,.,.,todwc-Cllllidof&.aO.wlwllbccowrrcl,,,11Menorandumof ~ 

Course Detcr1ptlon 

A leamilg program flat 
provides pe,ldpellb will an 
underlllnding of lhe updMed 

nAls, proeedlns, and 
prooesa,es goyeming 

ld!MlsntM cases in the cMI 
IIMCe loplomole due 

procesa, ~- and 
properc:ae managetnerL 

It equips par1lc:il)lnb ...,.. lhe 
kllowledge and tooll needed 10 
effec:tMlylead .... manage 

perfo,rnanc9, 0llffllWlnCIIII 
~.and.,.. 

0111111tzat1011t1 goall wtlle 
promolng ......... 1011 

In pubic service. 

Thia~ program eqlipe,...., -~ ... --la'OMedge ■ndtkilsind9t■I 

gc,YWIWICe.11-,gllfour ......... 

~-----~--blnd■bona OIi dlgolal gowwnnw,,c, 
~p,ac:lical~•clAI 
loalt..---•--OII 
~dllllengea. ■nd 

......,__ pmdplea ol dM■ PIMCy 
and Wonnalon cio-a. 

v.... OrwcMla,~ r,<0W) IT....,.. on [!Na~ (IEA)I Upda. on CMI 5-w. Law and IUII I ClrlerMtlon on RA t1') I TnWrc on And-Saual "-t I Olwlutlon on'-°' ~IIIIU'iaa 11. 

ElllldanlC:.-.-s.Yk.eo.lwJM.-'-'!M""J2)1 OrllradononMillcSedor.,..,_Orprtla,don(PSIO) 11-'<Custonw w,1ct511111 T ..... (IUST)I ~o ..... ,_,. C-W(5DQI Pllbllcs-lcll 

v...,,..... (P5W) f« Loal c.-.- Unll (l.Ws) I Elf.:dN WrltWI ~ _, T~ I OrWuden on"- ms OIIM)HM I Ga'411r ~~I OtWltldon on the 1oas MCCS I'­

~C-..f•EffealMnols(IACI) 

l>ISTAHCE ~ PRoc;MM (IV) CDdt of Conduct and £thlc,JI .sc.indards for l'ubOc OfflcJols llrd ~loyra AA No. 671J 

l"hp1,500.oo/pu l'wtt l I/fl 



{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}



